)
k ‘ NY WORKFORCE
Connect
SPEAKER BIOS (alphabetical by last name, click for full bio)

e Rosemary Avila — Executive Director, CNY Works
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e Dr. Robert J. Corona - Chief Executive Officer, Upstate University Hospital
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e Lillian Kohlbach - Industrial Welding Registered Apprenticeship, JENSEN Braun

e Daniel Kolinski — Central New York Regional Director, Empire State Development

e Dr. Carlene Lacey - Chief Executive Officer, CNY ON-RAMP

e Melanie Lewis — Director of Workforce Strategies, Micron Technology

e Jody Manning - Executive Director, STEAM High School

o Keri Martin — Youth Apprenticeship Coordinator, Rochester Technology & Manufacturing
Association (RTMA)

e Amina Mecca - Senior Director of Advertising, Advance Education

e Kathleen Miller-Murphy — Director of Employee and Community Engagement, Crouse
Health

e Dan Murphy - Associate Director of Educational Opportunity Center Operations, SUNY
UCAWD

e Joe Nehme - Senior Manager for External Affairs, Micron Technology

e Rob O’Connor - Co-Founder, ELITE Gaming, LLC

e Tim Penix —Vice President, Syracuse Educational Opportunity Center

e Mike Powlin — High School Partnership Coordinator, Monroe Community College

e Angelina Sanfilippo — Apprenticeship Business Developer, SUNY

e Jon Sanfratello — Assistant Superintendent for Instructional Programs, Genesee Valley
BOCES

e Dave Seeley - Executive Director, RochesterWorks, Inc.

e Kristin Sine — Senior Director of Strategic Transformation, Level 7 Market Research

e Nick Stanley - Fabrication Operations Manager, JENSEN Braun

e Amy Stewart — Workforce Development Specialist, Partners for Education & Business

e Chris Suozzi - EVP Business & Workforce Development, Genesee County Economic
Development Center

e Denise Zieske — Assistant Vice Chancellor for Workforce Development, SUNY



Rosemary Avila
Executive Director, CNY Works

Rosemary Avila serves as the Executive Director of the Onondaga County Workforce
Development Board and Career Center—CNY Works in Syracuse, New York, where she
oversees workforce development programs of youth, adults, dislocated workers, and
individuals with disabilities under the Workforce Innovation and Opportunity Act (WIOA). In
addition, Rosemary oversaw the Syracuse Build initiative while it was housed at CNY
Works.

Rosemary has extensive experience across multicultural environments, the private sector,
non-profit organizations, workforce development, and federal and local government. Prior
to her current role, she was the Executive Director of the Tompkins County Workforce
Development Board, overseeing programs under the Workforce Innovation and Opportunity
Act (WIOA), individuals with disability, and the Summer Youth Employment Program (SYEP).
Before that role, she worked at the Center for Community Alternatives in Syracuse, where
she oversaw workforce programs for formerly incarcerated young adults and adults
returning to the workforce. In addition, Rosemary served as the business relations liaison
with second chance initiatives and young adults. Rosemary worked for the U.S.
Department of State where she worked in Consular Affairs in Washington, D.C. and at
overseas posts in Venezuela, Colombia, Mexico, and Haiti.

Rosemary currently serves on the Onondaga-Cortland-Madison BOCES CTE Advisory
Council, Child Care Solutions Board, and is a member of the board of trustees of Loretto
Management Corporation.

Rosemary has an M.P.A. from Norwich University and a B.A. from the University of Florida.
She is fluentin Spanish and Italian.

Nikita Bair
Esports Program Manager, Syracuse University

Nikita Bair (he/him/his) joined the Falk College and the S.I. Newhouse School of Public
Communications in November 2023 as the program manager of esports.

Prior to joining Syracuse University, Bair was a full-time faculty and coordinator of esports
at Shenandoah University (Va.) from 2021-2023, leading the program’s global and
experiential learning initiatives and teaching a variety of classes in esports and information



systems. Before moving on to Shenandoah University, he founded the varsity esports
program at Northeastern University in 2020.

Bair’s experience is on the academic side of the esports industry, having developed esports
curriculum for high school and higher education. With a focus on preparing learners for
post-graduation, Bair has provided ample experiential learning and professional
development opportunities for students including running professional-level events with
major game publishers such as Activision-Blizzard and Behaviour as well as traveling
abroad to Amsterdam and London to meet with professional esports organizations.

Bair also is an active member in the collegiate esports industry, serving on the advisory
board for the National Esports Collegiate Conference (NECC) and the Collegiate Fighting
Game Community (CFGC). He has also served on the seeding committee for Collegiate
League of Legends (CLOL) and National Association of Collegiate Esports (NACE).

In addition, during his tenure, the Shenandoah Esports program won the 2023 CSMG award
for Esports Program Impact of the Year and the 2023 NACE National Event of the Year for
their “Boost on the Beach” event in Myrtle Beach, SC. Bair was also a finalist for the 2023
NACE Coach of the Year and Scholars Collegiate Gaming Award Student Leader of the Year.

Bair earned an M.B.A. in 2023 from Shenandoah University, and a B.S. in Economics and
Finance in 2021 from Northeastern University.

Rosalie Clemens
Executive Director, RIT Certified

Rosalie Clemens is the Executive Director of RIT Certified at Rochester Institute of
Technology, where she leads the development of professional education and workforce
upskilling programs aligned with employer and industry needs. Her career spans
engineering, global business development, and national workforce initiatives—experience
that informs her work building education and training models responsive to evolving labor
markets. She has worked across startups, multinational corporations, and nonprofit
sectors, including 3M, Viavi, GS1, and AmeriCOM, gaining a broad perspective on how
professionals grow and adapt in rapidly changing industries. A lifelong learner herself,
Rosalie is focused on creating accessible, skills-based pathways that help working
professionals advance, adapt, and thrive.



RobertJ. Corona DO, CPE, MBA, FCAP, FASCP
Chief Executive Officer, Upstate University Hospital

Dr. Corona is the chief executive officer of Upstate Medical University Hospitals which
includes University Hospital Downtown, Community Hospital and Golisano Children’s
Hospital. He is the John B Henry Endowed Professor of Experimental Pathology and Senior
Associate Dean of Clinical Affairs in the College of Medicine. He is an emeritus member of
the New York State Board for Medicine. Dr. Corona is board certified by the American
Board of Pathology in neuropathology, clinical informatics and anatomic pathology.

Dr. Corona has held many leadership positions throughout his career in academic
medicine and industry including University Chief Innovation Officer, Chair of
Pathology/Laboratory Medicine, and President of the University Faculty Practice
(UUMAS). He held the position of Chief Medical Officer and Vice President of Medical and
Scientific Affairs at Welch Allyn, Inc. for 10 years and Medical Director for 6 years. Prior to
joining Welch Allyn, he was Physician Director of Medical Informatics, Laboratory
Informatics and Telemedicine at SUNY Upstate Medical University.

Dr. Corona recently won the Onondaga County Medical Society 2023 Distinguished Service
Award. He is the winner of the CNY Business Journal 2020 Outstanding Hospital Executive
and was named to Becker’s Top 100 Academic Medical Center CEQO’s to Know in

2020, 2023, 2024 and 2025. He is the recipient of the State University of New York
President’s Award for Excellence in Teaching, SUNY Upstate’s Best Teacher in the
Residency Program and Best Teacher in the Pathology Course.

Dr. Corona recently founded the “Respect and Heal” initiative where he led the regional
hospital CEOs in working together to combat workplace violence. Dr. Corona
is twice chair of the United Way Community Giving Campaign at Upstate.

Eileen Donovan
Manager of Apprenticeship & Workforce Development, MACNY, The
Manufacturers Association

Eileen is the Manager of Apprenticeship & Workforce Development at MACNY, The
Manufacturers Association since October 2019. Her background is in Resource
Development, Management, Sales, Recruiting, Hiring, Training, and Development.



Kerry Douglas-Duffy
Bureau Director, New York State Department of Labor, Office of Workforce
Development

Kerry Douglas-Duffy is a seasoned leader serving as the Director of the Bureau of
Workforce Innovation and Quality, within the Office of Workforce Development at the New
York State Department of Labor. With over twenty years of experience with the department,
she brings a wealth of knowledge and expertise to her role. Kerry is responsible for
overseeing the implementation of the Workforce Innovation and Opportunity Act (WIOA) in
New York state, a federal law that aims to improve the nation's workforce development
system. This involves guiding 33 local workforce development boards across the state,
ensuring they have the resources and support needed to provide effective employment and
training services to workers, youth, and employers.

Her responsibilities encompass leading policy development, where staff work to create
and refine policies that promote a skilled and adaptable workforce. Her bureau monitors
the administration of WIOA, including the Adult, Dislocated Worker, and Youth programs,
which provide critical services such as job training, education, and career counseling, and
the Quality Assurance and Contracts units, which ensure that workforce development
programs meet high standards of quality and effectiveness.

As a strategic leader, Kerry is involved in workforce development and strategic planning,
collaborating with stakeholders to identify emerging trends and needs in the labor market.
Her work also involves the Office of Career Development and Inclusion, that focuses on
creating a more inclusive and equitable workforce system that provides opportunities for
allindividuals to succeed.

Aimee Durfee
Vice President of Workforce Innovation, CenterState CEO

Aimee Durfee is the Vice President of Workforce Innovation at CenterState CEO in
Syracuse, NY. She leads the Work Train team, which creates partnerships and workforce
strategies designed to attract, train, retain and advance un/underemployed individuals into
careers in high-growth industries.

Aimee has been working on poverty issues for over 25 years, as a technical assistance
provider, direct services program leader, public speaker, policy advocate and grant maker.



Her areas of expertise include workforce development, public benefits, asset building and
community economic development, as well as racial/gender equity and employment
discrimination issues. Prior to joining CenterState CEO, Aimee served as Chief Program
Officer at Jewish Vocational Service in San Francisco and led Family Economic Success
grantmaking as a Senior Program Officer at the Y & H Soda Foundation. In the years prior,
she served as Vice President for Community Investment at United Way Bay Area, and in
staff roles at the Transgender Law Center, Insight Center for Community Economic
Development and Equal Rights Advocates. Aimee holds a bachelor’s degree from Mount
Holyoke College, and a law degree from UC Berkeley School of Law.

David Furney
Dean of Health and Technology, Onondaga Community College (OCC)

David Furney is the Dean of Health and Technology at Onondaga Community College
(OCC). With an academic background in engineering, mathematics, and math education,
he holds an M.A.T. in Secondary Math Education. David began his career at OCC as a math
faculty member, a role he held for eight years before transitioning to Dean of Instructional
Services. In this role, he led professional development initiatives for faculty and staff,
oversaw credit and non-credit curriculum development and implementation, and headed
the development of workforce programs in health and technology.

Since August 2024, David has served as Dean of Health and Technology, where he
continues to innovate educational spaces and strategies. He has been active in advancing
OCC's health and technology programs, ensuring they align with contemporary workforce
needs and technological advancements. David's work reflects a commitment to fostering a
dynamic and interactive learning environment that prepares students for the evolving
demands of the health and technology sectors.

Shawna Gareau-Kurtz
Director, Center for Workforce Development, Monroe 2-Orleans BOCES

Shawna Gareau-Kurtz serves as the Director of the Center for Workforce Development at
Monroe 2-Orleans BOCES, where she leads regional efforts connecting education,
workforce systems, and industry. Her work experience includes the design and oversight of
instructional career and technical education programs at both the secondary and post-
secondary level, aligned to regional workforce needs.



Shawna has been heavily involved in implementing ACT WorkKeys assessments as a
measure of work readiness and preparation for employment across secondary and adult
populations and is part of a regional effort to become an ACT Work Ready Community. She
oversees short-term adult education and training programs, career exploration initiatives
for middle and high school students, and employer-engaged learning experiences that
support skill development and career pathways.

She is currently leading efforts to launch a regional Business and Education Alliance,
focused on coordinating existing career exploration activities, strengthening instructional
partnerships, and creating new opportunities that do not currently exist. Her work also
includes collaboration with higher education and industry partners to support educator
professional learning alighed to emerging industries and workforce demands.

Lisa Jackson
Associate Provost and Director, SUNY UCAWD

Lisa L. Jackson is the Associate Provost and Director of SUNY’s University Center for
Academic and Workforce Development (UCAWD). Overseeing a $72 million statewide
system, she manages Educational Opportunity Centers and the ATTAIN project, which
provide education and training access to underserved New Yorkers.

With over 23 years at SUNY, her career is rooted in community advocacy and rehabilitation.
She previously held leadership roles at the Whitney M. Young Health Center, Homer Perkins
Center, and Arbor Hill Community Center. Ms. Jackson holds a master’s in Rehabilitation
Counseling from the University at Albany and has received multiple honors, including the
2020 NYS Assembly Leadership in Education Award. Driven by a "one life at a time"
philosophy, she remains dedicated to community development through diverse, hands-on
experience.

Thomas Tee Jones
Education Associate, Cornell University-ILR School, Labor and Employment
Law Program, Criminal Justice and Employment Initiative (CJEI)

Thomas Tee Jones is an Education Associate at Cornell University’s ILR School, Labor and
Employment Law Program (LEL), where he supports employer-focused training and
outreach for the Criminal Justice and Employment Initiative (CJEI). A master’s degree
graduate of Cornell’s ILR School, Thomas previously served as the university’s Fair



Employment Practice Specialist, delivering training on fair chance hiring practices and
developing HR evaluation tools for justice-impacted applicants as well as eCornell course
content.

Drawing from professional experience across multiple sectors and his lived experience as a
returning citizen, Thomas works with HR leaders and workforce organizations to strengthen
equitable hiring systems and expand access to high-potential, justice-impacted talent. His
work and journey have been highlighted by the Cornell Chronicle, Cornell’s Soup and Hope
series, and national media for advancing more inclusive workforce practices.

Tim Kennedy
Regional President, Advance Local

Tim Kennedy is the Regional President for Advance Local, overseeing operations in New
York, Pennsylvania and Massachusetts. Advance Local, one of the nation’s leading digital
media and marketing companies, reaching more than 50 million people throughout the
U.S., across multiple platforms.

In Syracuse Kennedy is the President of Advance Media NY, the publisher of The Post
Standard newspaper and syracuse.com news site. Under Kennedy’s leadership, the
Syracuse-based operation has doubled its audience and tripled its digital revenue.
syracuse.com is recognized as one of the best-read newspaper websites in the country and
the Syracuse Post-Standard is recognized as the one of the best-read Sunday newspapers
in the US.

Tim moved to central NY in 2012. He and his wife live in Manlius and their 3 children live
just a drive away and love the CNY summer and falls.

He is originally from Detroit Michigan. His undergraduate degree is from Western Michigan
University, and his MBA is from the Kellogg School at Northwestern University. Tim is the
Board Chairman for Crouse Hospital and is the Board Chairman for the NY News
Publishers Association.



Lillian Kohlbach
Industrial Welding Registered Apprenticeship, JENSEN Braun

Lilly is approaching her third year in a four-year Industrial Welding Registered
Apprenticeship at JENSEN Braun under MACNY sponsorship. She’s also working on her
associate’s degree in Welding at Onondaga Community College.

Daniel Kolinski
Central New York Regional Director, Empire State Development

Daniel Kolinski serves as the Central New York Regional Director at Empire State
Development (ESD), New York State’s chief economic development agency. ESD works to
grow the state’s economy by supporting business expansion, innovation, and job creation,
while strengthening communities and promoting inclusive, sustainable growth across all
regions.

A proud Central New Yorker, Daniel graduated from West Genesee High School and Hobart
College, where he earned degrees in Biology and Environmental Studies. After college, he
spent four years in Washington, D.C., working in political communications, gaining
valuable experience in public policy and strategic messaging.

Returning home to Central New York, Daniel has dedicated his career to advancing regional
development and community engagement. In addition to his role at ESD, he serves on the
Boards of Directors for the United Way and NUAIR, helping guide initiatives that strengthen
local communities and foster innovation in unmanned systems technology.

Daniel lives in Camillus with his wife, Brittany, and their two daughters, Ava and Cara. His
work reflects a deep commitment to building a vibrant, inclusive, and forward-looking
Central New York—one that continues to grow opportunities for families, businesses, and
future generations.

Dr. Carlene M. Lacey
Chief Executive Officer, CNY ON-RAMP

Dr. Carlene M. Lacey is the Chief Executive Officer of CNY ON-RAMP, where she leads the
organization’s mission to close critical skills gaps and expand equitable workforce
opportunities across Central New York’s advanced manufacturing and construction
industries. Throughout her career, she has led strategic workforce development initiatives,



cultivated impactful community partnerships, and secured funding to expand programs
that connect individuals to meaningful career opportunities.

She previously served as Director of Strategic Workforce Development, Partnerships, and
Government Affairs at National Grid. Dr. Lacey holds a Bachelor of Science and an MBA in
Human Resource Management, as well as a Doctor of Management from the University of
Phoenix. Today, she is focused on building a workforce training center that connects
Central New Yorkers to the training and career pathways shaping the region’s economic
future.

Melanie Lewis
Director of Workforce Strategies, Micron Technology

Melanie Lewis is Director of Workforce Strategies at Micron Technology, where she leads
efforts to expand the technician talent pipeline in support of Micron’s U.S. expansion. Her
work focuses on building and scaling partnerships across community colleges, registered
apprenticeships, career and technical education (CTE), veterans programs, and career
re-entry pathways. She brings nearly a decade of experience at Micron and deep expertise
in workforce development and talent programs with active engagement across North
America to strengthen access to semiconductor careers.

Dr. Jody Manning
Executive Director, STEAM High School

Dr. J. Francis Manning, Ed.D. (Jody) is a seasoned education leader with over 35+ years of
experience. He served as a district and school superintendent, business administrator,
building administrator, and teacher in various districts. He has had the honor and privilege
of working directly for New York State Education Commissioner MaryEllen Elia and her
predecessor, John King, Jr., former U.S. Secretary of Education.

Jody earned his Bachelor of Science in Education from the State University at Buffalo, his
Master of Education from Syracuse University, a Certificate of Advanced Study from the
State University at Cortland, a Master of Business Administration from Le Moyne College,
and a doctoral degree in Executive Leadership at St. John Fisher University.

Jody’s accolades include an induction to The National Center for Education Research and
Technology (NCERT). NCERT is an association of invited superintendents for
a distinguished group of education-related corporate members. Jody was also the New



York State Association for Women in Administration (NYSAWA) recipient of The

Maxine Giacobbe Award. The award recognizes exceptional work with children from diverse
populations, including children of color, to reduce gender inequalities and promote
outstanding achievement.

Jody has been involved with the Science Technology Engineering Art & Math (STEAM)
school since its inception. He finds it an honor and privilege to be a leader for Central New
York’s first Science, Technology, Engineering, Arts, and Mathematics (STEAM) High School,
which is progressing in its development, thanks to continuing curriculum planning shaped
by local community members, businesses, and organizations. The school aims to become
a local “employability incubator,” creating pathways for students to study areas of
professional interest that will ultimately prepare them with the skills needed for
employment upon graduation. The school will welcome students from the City of Syracuse,
as well as from surrounding suburban districts.

Keri Martin
Youth Apprenticeship Coordinator, Rochester Technology & Manufacturing
Association (RTMA)

Keri Martin joined the Rochester Technology & Manufacturing Association (RTMA) in July
2024 as its Youth Apprenticeship Coordinator. She is a certified New York State Teacher
and School Building Leader with over eight years of experience in K-12 education, with a
focus on instructional leadership, special education, and building systems that support
diverse learners. Throughout her career, Keri has worked to ensure that all students,
regardless of background or learning needs, have access to high-quality instruction and the
foundational skills necessary for long-term success.

At the RTMA, Keri leads efforts to strengthen the connection between education and
workforce development. She manages partnerships across advanced manufacturing,
education and community organizations to create pathways into high-demand careers
through the Finger Lakes Youth Apprenticeship Program and ROC With Your Hands.

Keri lives in Rochester (Hilton) with her husband, two children and enjoys going for walks
with her family at the end of a long day.



Amina Mecca
Senior Director of Advertising, Advance Education

Amina is a Senior Director of Advertising for Advance Education, a national leader in the
development and execution of innovative marketing solutions.

Amina has been with Advance for the past thirteen years where she has been fortunate to
have grown within the company. In her current role, Amina has the privilege of leading a
dynamic, diverse team of creative and forward-thinking marketing professionals working
with clients in education and workforce development throughout the country. Beyond
client success, Amina plays a pivotal role in the company's revenue strategy, forging
strategic partnerships and expanding capabilities across the Northeast markets.

A Philadelphia native, Amina earned a Bachelor of Arts from Temple University. Amina sits
on Advance Local’s Culture and Belonging Committee and co-chairs the company’s
business resource group for women in the workforce. She also is on the Board of Directors
for 13Thirty Cancer Connect.

Kathleen Miller-Murphy, RN, BSN, CCE
Director of Employee and Community Engagement, Crouse Health

Kathleen serves as the Director of Employee and Community Engagement for Crouse
Health, where she leads the organization’s Workforce Development Program. In 2023,
Crouse leadership made a strategic commitment to create long term opportunities for
employees to GROW with Crouse. Through multidisciplinary collaboration Crouse Health
launched its Workforce Development Program and Leadership Institute—initiatives
designed to support the organization’s mission by recruiting, developing, and retaining top
talent across Central New York.

By expanding access to educational and career advancement resources for both union and
non union employees, these programs strengthen internal career pathways, increase job
satisfaction, enhance organizational culture, and foster innovation throughout the
healthcare system.

A registered nurse with more than 30 years of experience at Crouse Health and the broader
community, Kathleen brings a unique combination of clinical expertise, strategic planning,
and strong community partnerships to her role. Through collaborative work with higher
education institutions, K-12 schools, community organizations, and the SEIU 1199 Training
and Upgrading Fund, she has built—and continues to expand—a comprehensive



Workforce Development Program that supports the future healthcare workforce in Central
New York.

Dan Murphy
Associate Director of Educational Opportunity Center (EOC) Operations,
SUNY University Center for Academic and Workforce Development

Dan Murphy, M.S.Ed., serves as Associate Director of Educational Opportunity Center
(EOC) Operations with the SUNY University Center for Academic and Workforce
Development (UCAWD). Through six years with UCAWD, Dan has supported program
evaluation, partnership development, marketing and communication, and data-driven
decision-making across the statewide EOC system. Prior to joining SUNY, he served as
Chief of Staff to the Superintendent of Schools of the Archdiocese of New York, and
Principal Communication Coordinator with the New York State Assembly. Dan earned a
bachelor’s degree in communication from The College of Saint Rose and master’s degree in
educational leadership from Fordham University.

Joe Nehme
Senior Manager for External Affairs, Micron Technology

Joe currently serves as Senior Manager for External Affairs at Micron Technology where he
supports the company’s New York expansion. Prior to joining Micron, he led U.S. Senator
Charles E. Schumer’s Central and Northern New York Regional Office for over 7 years. He
also held roles at the New York State Assembly and Syracuse University. He was born and
raised in Utica, NY and graduated from Syracuse University in 2011. Joe lives in Dewitt with
his wife Ilyana and son Remy.

Rob O’Connor
Co-Founder, ELITE Gaming, LLC

Robert (Rob) O’Connor is the Co-Founder of ELITE Gaming in Syracuse, New York—an
esports, education, and entertainment venue that helps young people thrive through the
things they already love. Through ELITE Gaming and its Brain Play education division, Rob
works with schools and community partners to broaden access to technology, strengthen
digital skills, and connect students to STEAM and CTE career pathways.



Before launching ELITE Gaming, Rob owned a sign and design studio for eight years and
spent more than two decades helping grow the Syracuse Nationals car show (founded by
his father) into one of the largest automotive events in the country. Under their leadership,
the event contributed $1.75 million to local charities.

Rob brings that same entrepreneurial, community-first approach to workforce
development—building programs that translate engagement into real-world skills,
confidence, and opportunity.

Tim Penix
Vice President, Syracuse Educational Opportunity Center, SUNY Morrisville

Tim Penix serves as Vice President of the Syracuse Educational Opportunity Center at
Morrisville State College, where he oversees all operations of the comprehensive urban
workforce development facility, including academic affairs, business affairs, enrollment
management, and student support services. With over 25 years in higher education
administration, Tim has helped transform the Syracuse EOC from a GED-focused program
into a regional workforce development hub, creating industry-specific training programs in
healthcare, advanced manufacturing, information technology, and skilled trades that serve
over 800 students annually.

As Co-Chair of the Community Engagement Committee for Micron's historic Central New
York investment, Tim ensures that semiconductor industry opportunities reach all
communities across the region, building pathways that connect underserved populations
to high-wage manufacturing careers. He co-chaired the development of the Central New
York Alliance for Economic Inclusion, a five-county initiative alighing economic
development investments with workforce training and poverty reduction strategies.

Tim's commitment to regional workforce development extends to numerous leadership
roles, including President of the Association of Educational Opportunity Center Directors,
President of the Council of Educational Opportunity Program Directors, Executive
Committee member of the CNY Regional Economic Development Council, member of the
New York State Fair Advisory Board, and member of the CenterState CEO Executive Board.
A lifelong Central New York resident, Tim lives in Syracuse with his wife and three children,
remaining deeply committed to creating equitable economic opportunity throughout the
region.



Mike Powlin

High School Partnership Coordinator, Monroe Community College

Mike Powlin is a retired Physics and Optics educator with over 32 years of teaching
experience at Irondequoit High School in Rochester, New York. A graduate of SUNY
Potsdam, he dedicated his career to inspiring curiosity and a deep understanding of the
physical world in generations of students.

Throughout his tenure, Mike taught AP Physics and Regents Physics, and in the final five
years of his career, taught a dual enrollment Optics course that introduced high school
students to the rapidly growing field of optics and photonics. This experience offered him a
front-row seat to the exciting opportunities and career paths emerging in Optics and related
technologies-many of which his students went on to pursue.

Mike now serves as Coordinator of High School Partnerships for the Optical Systems
Technology program at Monroe Community College—the world’s first college to award
associate degrees in Optical Systems Technology. In this role, he builds connections
between high schools and MCC to expand access to optics education and inspire the next
generation of skilled optics professionals.

Jon Sanfratello
Assistant Superintendent, Genesee Valley BOCES

Jon Sanfratello is in his 28th year as an educator and serves as Assistant Superintendent at
Genesee Valley BOCES in Western New York. He leads programs in Adult Education,
Career & Technical Education, Alternative Education, and Special Education, while
advancing regional workforce development efforts that connect education with industry
needs.

A former social studies teacher, Jon transitioned into leadership as an assistant principal
and special education coordinator. Over the past 13 years at BOCES, he has focused on
building workforce pathways, strengthening partnerships with business and community
organizations, and aligning programs to prepare students and adult learners for high-
demand careers.

Jon is a strong advocate for meaningful professional learning, emphasizing collaboration,
educator voice, and practical application to improve student outcomes. His work centers
on aligning systems, building capacity, and creating opportunities where students, staff,
and communities thrive.



Angelina Sanfilippo
Apprenticeship Business Developer, SUNY

Angelina Sanfilippo is an Apprenticeship Business Developer from SUNY, covering 20
counties in the North Country, Mohawk Valley, and Central New York regions. In this role,
she partners with employers, workforce stakeholders, and SUNY campuses to expand
Registered Apprenticeship and connect industry to sustainable training opportunities
across New York State.

Dave Seeley
Executive Director, RochesterWorks, Inc

Dave Seeley serves as the Executive Director of RochesterWorks, the region’s most
comprehensive workforce development organization. In this capacity, he leads the Monroe
County/Rochester Workforce Development Board and oversees the operation of three
federally funded one-stop career centers. Since joining RochesterWorks in 2021, he has
worked to magnify the organization’s role as a convenor of the local workforce system,
instituted a more robust community engagement strategy, and spearheaded new initiatives
to connect historically marginalized populations with career pathways.

In addition to his responsibilities at RochesterWorks, Dave Chairs the Finger Lakes
Regional Economic Development Council’s Workforce & Talent Workgroup, the Rochester-
Monroe Anti-Poverty Initiative’s Employment Work Group, and the Finger Lakes Health Care
Workforce Consortium. He also serves on the Board of Directors of the New York State
Association of Training and Employment Professionals (NYATEP) and the Council of Agency
Executives.

Before coming to RochesterWorks, Dave served in various government roles, including
working in the Governor’s Office, the NYS Assembly, and most recently, the elected Town
Supervisor of his hometown, Irondequoit.

Kristin Sine
Senior Director of Strategic Transformation, Level 7 Market Research

Kristin brings almost 30 years of expertise in marketing, business strategy, and qualitative
research. Throughout a distinguished career, Kristin has combined analytical rigor with
creative problem-solving to deliver actionable insights and impactful solutions for a wide
range of organizations.



Along with her 14 years of employment at a State University of New York (SUNY) community
college, Kristin has extensive experience as a college administrator in workforce
development and career technical education, partnering with higher education
institutions, non-profit organizations, government agencies, employers, and workforce and
economic development entities. Her client portfolio includes organizations such as the
REMADE Institute, Finger Lakes Performing Provider System (FLPPS), Motorola, and
Honeywell, among others.

Kristin holds a Master of Business Administration in Strategy and Management from
Western Governors University. Her deep experience and advanced training reflect a strong
commitment to excellence in research, data-driven decision-making, strategic

planning and marketing and business initiatives.

Nick Stanley
Fabrication Operations Manager, JENSEN Braun

Nick is the Fabrication Operations Manager for JENSEN Braun. He has over fifteen years of
experience in progressive engineering, manufacturing, and operations roles, especially as
applied to fabricated metal products, machining, and welding.

Nick brings his strong commitment to developing strong TEAMS and TEAM members to the
effort to promote and improve access to careers in manufacturing and industry.

Amy Stewart
Workforce Development Specialist, Partners for Education & Business, Inc.

Amy Stewart is a Workforce Development Specialist at Partners for Education & Business,
Inc. (PEB), the K-16 arm of Talent Development at The Manufacturers Association (MACNY).
She works with several schools in Central New York to coordinate work-based learning
programming, such as site visits and career readiness activities. Amy also supports
community initiatives, including the Future Women in STEM program at The Milton J.
Rubenstein Museum of Science & Technology Museum.

She is passionate about helping others find a career that supports their goals and well-
being. Before PEB, she worked at Onondaga Community College in Career Services for four
years. Amy earned a Bachelor of Science in Public Relations and Master of Science in
Student Affairs Counseling from Syracuse University. She is currently doing a Registered
Apprenticeship in Project Management.



Chris Suozzi “Coach SwazZ”
Executive Vice President Business & Workforce Development, Genesee
County Economic Development Center

Chris, spearheading business development for Genesee County Economic Development
Center (GCEDC), has successfully transacted over $10 million in industrial real estate,
marking Genesee County a hub for strategic industry growth. Over his 17-year economic
development career, he was instrumental team member in developing the 1250-acre mega
site, Science & Technology Advanced Manufacturing Park (STAMP) in Genesee County and
was the lead in securing Plug Power and Edwards to the STAMP site. With a steadfast
commitment to economic growth, GCEDC has catalyzed over $2 billion in capital
investment, leading to the creation of over 5000 + jobs during his tenure.

In workforce development, he created “Coach SwazZ” to be the workforce champion for
our emerging talent in k-12. Over the last seven years, he accounts for leading over 15,000
students in our workforce programs.

Denise Zieske
Assistant Vice Chancellor for Workforce Development, State University of
New York (SUNY)

Denise Zieske, Assistant Vice Chancellor for Workforce Development, champions the State
University of New York’s (SUNY) workforce efforts at the state and national level. She
develops and implements workforce programs and related initiatives for SUNY’s 64
campuses and administers state and federal funding of over $75 million to prepare
individuals to enter careers, ensure employers can find skilled workers, and upskill existing
employees.

Denise serves as the System Implementation Lead for SUNY’s Non-Credit Student
Information Management initiative which will create a unified system to facilitate learner-
centered enrollment in non-credit programs and allow for comprehensive learner
reporting.

Prior to joining SUNY, Denise was the Vice President for Workforce Development and
Community Education at SUNY Schenectady County Community College. Her career has
included work in many aspects of both economic and workforce development.



